
 

Job Title: Vice President – Asset Management, Real Estate 
Credit 

Dallas, TX | Reports to: Chief Operating Officer | Level: Vice President (Senior Vice President considered for 
exceptional experience) 

About Us 

Founded in 2006, Revere Capital is a private credit investment firm focused on Specialty Finance and 
bridge lending to commercial real estate owners and operators throughout the US. Our mission 
statement of “Get to Yes” embodies the out-of-the-box thinking and creative problem-solving solutions 
that we provide to our Borrowers. 

The Role 

Revere’s commercial real estate lending business runs two distinct bridge strategies. Institutional Bridge 
(IB) loans are larger, lower-leverage, transitional income property loans backed by institutional 
borrowers, with reporting obligations to our credit facility counterparties. Opportunistic Bridge (OB) 
loans are smaller and more transitional, and the business plans need hands-on lender attention. 

The Vice President, Asset Management owns everything that happens after funding, across both 
portfolios, from closing through payoff, extension, or resolution. The job has three parts of equal 
weight: managing the loans with rigor, analyzing them independently, and managing the borrower 
relationship as a fiduciary to Revere and its investors. You will own the risk view across each portfolio 
and serve as the borrower-facing relationship throughout the life of each loan.  

This role requires a seasoned credit professional with the judgment to independently assess asset 
performance, interpret complex loan structures, and make well-supported decisions across the life of an 
investment. The successful candidate can navigate difficult borrower conversations with credibility while 
protecting Revere’s credit position, investor interests, and long-term relationships. 

What You’ll Do 

Loan Management and Administration 

• Own an assigned portfolio of IB and OB loans from funding through exit; monitoring 
performance against the approved business plan and identify issues early. 

• Over the administration of construction, capital expenditures, TI/LC, and interest reserves, 
including evaluation of remaining project costs and available funding, budget reallocation 
review, and oversight of third-party inspectors.  

• Evaluate and approve borrower requests: leases, SNDAs, estoppels, management changes, 
partial releases, assumptions, and transfers of interest. 



 

• Lead the structuring and execution of loan modifications, extensions, and other workout-related 
transactions, ensuring extension criteria, fees, reserves, and closing conditions are satisfied.  

• Provide oversight of servicing activity to ensure payments, reserves, insurance, tax escrows, and 
other loan-level requirements remain current and are accurately reflected across internal and 
servicing systems. 

Portfolio Surveillance and Monitoring:  

• Re-underwrite each asset on a recurring basis based on the risk profile by using operating 
statements, rent rolls, market data, and business plan performance to assess credit quality and 
exit viability.  

• Maintain covenant compliance across DSCR, debt yield, LTV, occupancy, and completion 
milestones; escalate material breaches with a recommended course of action. 

• Evaluate hold, extend, modify, and exit alternative using sensitivity and downside analysis to 
support Investment Committee decisions.  

• Assign and defend quarterly risk ratings; own watchlist narrative and support valuation and loss 
of reserve processes. 

• Conduct site inspections and market visits; maintain an independent view of market conditions 
rather than relying on borrower narrative. 

Borrower Engagement 

• Serve as Revere’s primary borrower contact throughout the life of the loan. 

• Establish clear reporting expectations and maintain consistent borrower communication.  

• Build strong relationships that encourage early identification of issues and changing business 
plans. 

• Enforce reporting requirements and address late or incomplete financials.Spot Identify refinance 
and repeat business opportunities and coordinate with Originations. 

Loan Default Resolution 

• Lead default, forbearance, restructuring, foreclosure, receivership, and REO strategies, 
coordinating outside counsel and consultants, and other third parties through resolution.   

• Prepare and present Investment Committee recommendations for modifications, extensions, 
forbearances, restructurings, and other material credit decisions.  

Reporting and team 

• Produce timely and accurate loan-level and portfolio-level reporting for investors, management, 
and credit facility counterparties. 

• Partner with Originations and Underwriting to pressure-test structure pre-close and take loans 
over cleanly at funding. 



 

• Supervise and develop analysts and associates; review their work product before it leaves the 
group. 

• Find ways to make surveillance and reporting faster and more reliable through better data, 
tools, and AI. 

What Success Looks Like in Year One 

• Every loan has been re-underwritten, with current risk ratings supported by clear analysis to the 
Investment Committee and our financing counterparties. 

• Borrower reporting is current across the portfolios, with consistent communication and strong 
established relationships with repeat borrowers.  

• Internal, investor, and financing-counterparty reporting is delivered accurately, consistently, and 
on schedule. 

• Material credit, asset, or execution issues are escalated promptly, with a clearly defined 
recommended course of action. 

• Draws, modifications, extensions, and other material borrower requests are executed accurately 
and on schedule, with required fees, reserves, and conditions satisfied. 

Requirements 

• 7+ years of commercial real estate credit, asset management, special servicing, or debt investing 
experience, including direct responsibility for a loan portfolio. 

• Advanced Excel modeling and Excell skills, including property-level cash flows, loan-level 
underwriting, and scenario analysis using source documentation. 

• Direct borrower-facing experience, including negotiation of loan modifications, extensions, 
restructurings, and other complex credit matters. Bachelor’s degree in finance, real estate, 
accounting, economics, or related field. 

• Ability to travel for property inspections, borrower meetings, and other portfolio-related needs, 
as required.  

Additional Qualifications 

• Direct experience managing transitional and bridge debt investments, including construction 
and capital expenditure draws, interest reserves, and ongoing execution of property-level 
business plans. 

• Strong working knowledge of complex loan documentation and capital structures, including loan 
agreements, guaranties, intercreditor and co-lender agreements, mezzanine debt, and A/B note 
structures. 

• Experience managing distressed credits, restructurings, workouts, foreclosures, and REO 
strategies through varying market and credit cycles. 



 

• Experience supporting reporting, compliance, and collateral requirements for warehouse, repo, 
and other secured credit facilities. 

• Property type breadth across multifamily, industrial, office, retail, hospitality, and self-storage. 

• Demonstrated experience leading, mentoring, and developing junior team members; Argus 
proficiency, CFA, CCIM, or an advanced degree is preferred. 

• Strong leadership, communication, and analytical capabilities, with sound judgment, high 
integrity, and the ability to operate effectively in a fast-paced, high-accountability environment. 

Compensation & Alignment 

Competitive, performance-driven compensation including base salary, performance bonuses, and long-
term upside aligned with platform growth. Details discussed with qualified candidates. 

Why Revere 

• Direct access to Founder and decision-makers 

• Clear, differentiated lower middle market private credit strategy 

• 20-year tenure in the private credit space 

• Aligned investor base focused on income and downside protection 

• Opportunity to materially impact firm growth trajectory 

Non-Negotiables — Our Core Values 

DO THE RIGHT THING — “Integrity, Always” 

You operate with the highest ethical standards, even when no one is watching. You do what you said 
you would do. You treat counterparties and teammates with respect. And you protect Revere’s 
reputation in every interaction. 

Your communication builds trust because it’s direct, accurate, and grounded in reality. At Revere, 
integrity is not a preference; it’s the expectation. 

INNOVATION — “Assume There is a Better Way” 

You’re wired to solve problems. You don’t complain about inefficiency; you solve it. You look for smarter 
ways to work, better tools to use, and stronger systems to build, especially through technology and AI. 

You communicate ideas in a way that moves them forward — clearly, thoughtfully, and with enough 
substance that others can act on them. You’re not just busy; you’re effective. 

OBJECTIVITY — “Data Decides” 

You make decisions grounded in facts, not noise. You pressure-test assumptions, stay disciplined, and 
don’t let momentum, ego, or external pressure override our fundamentals. You understand that 
objectivity isn’t just a personal strength; it’s a responsibility.  



 

Data-driven decision-making is how we protect our investors, our performance, and ultimately our 
firm. You communicate with precision: what you know, what you don’t know, what you’re assuming, 
and what you need to validate. 

ACCOUNTABILITY — “Own the Outcome” 

You don’t confuse activity with progress. You take ownership, close loops, and drive execution. When 
something goes wrong, you don’t blame the market, the borrower, or the process; you solve the 
problem.  

You communicate like an owner: proactively, directly, and with solutions, not surprises. You don’t wait 
for someone to ask; you take responsibility for keeping deals and relationships moving. 

GRIT — “Do the Hard Work” 

You move with urgency and you finish what you start. You’re the person people count on to drive work 
to completion — not just get it in motion. You don’t stall in ambiguity or wait for perfect conditions; you 
find the path and push it forward. 

You communicate early, clearly, and often — especially when a deal is at risk, assumptions are 
changing, or timelines tighten. You don’t disappear when things get hard; you step in. 


